Our Priorities

ESG
(Existing Business)

Environmental Social Governance

« GHG Emissions Employee Wellbeing + Management Systems

« Environmental Management Employees Having a Voice « Corporate Values

« Climate Change Resilience Staff Development - Data Integrity & Cybersecurity
Community Support Programs

Community & Industry Awareness
NET ZERO ROADMAP

Annual ESG Plan | ESG Opportunity ‘Hopper’
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Risk Management Diversification to Lower Carbon
(Existing Business) (Future Business)

Identify, assess, mitigate, monitor and communicate Evaluate ways to step out beyond our core and develop
the risks to ensure resilience of our business new businesses to mitigate the effects of climate change

Technical + Renewables
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SUSTAINABLE S, AL S We have identified 12 of the 17 United Nations’ Sustainable Development Goals (SDGs)
s, that we believe we can contribute most effectively.
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